
The Essential Questions: What constitutes meaningful feedback? How can I 
appropriately give feedback that will positively affect student achievement? 

 

Effective feedback needs to be immediate and meaningful. In definition that 

means, feedback needs to be regular and specific, combined with guidance and directions that will help the 

students in making any needed improvements. Meaningful feedback is specific and formative, giving stu-

dents information on the specific content and the necessary skills students need to apply to meet the learn-

ing goals.  

Feedback that is timely and meaningful will have a direct impact on student achievement. Students are able 

to reach objectives if the objectives are clearly communicated to them. Feedback is the springboard to 

reaching the intended objective/objectives. Incremental feedback will assist students in making progress. 

The “Nintendo Effect” described by Jeff Howard gives us a comparable answer. What does Nintendo give a 

distracted and inattentive student that class instruction is not providing? Feedback, feedback that is specific, 

incremental and timely. At the end of each game the player knows exactly what they did wrong and how to 

improve for the next game. How many would keep playing if their scores were given to them a week or two 

later? How many would continue playing if they only received a score with no direction on what to do better 

next time?”  

There are several ways to implement feedback as common practice in the classroom. The use of an analyti-

cal rubric helps to clarify learning expectations and goals for students. Cover sheets including checklists, 

along with developed common checklists help to create a feedback rich classroom. Encouraging student to 

student feedback will also serve to enrich the feedback environment.  

It will be helpful to ask these questions when you are preparing to give a students feedback. What is the er-

ror What is the probable reason for the error? How can I get students to avoid this error? What feedback 

can I give the students on their noteworthy work?  

Importantly, remember that for feedback to be meaningful, it must be timely and specific. Incorporating feed-

back in the routine of the classroom will make it part of daily practice. 
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“Feedback is the      
breakfast of champions.” 

Lombardi 



Effective Possible Best Practices for feedback: 
 
 Comments comparing the current work with 

what is expected on the assignment or as-
sessment 

 Probing questions that cause the student to 
think about the task 

 Pointing out positives and negatives as 
compared to the learning objectives 

 Reminders about the specifics that will help 
students meet the target learning objectives 

 

Practices that inhibit learning:  

 Using grades as feedback 

 Giving feedback late or untimely 

 Giving nonspecific or general feedback 
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